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4.

Battalion Chief who is on an approved leave, will receive overtime pay equal to
one-and-one-half times’ the employees base rate of pay.

Use of Flex Leave, Comp Time, or other paid leaves are not considered hours
worked for the purpose of determining overtime eligibility. Regular staff
meetings or other assignments will not be eligible for overtime at the 17 rate
and shifts exchanges between two Battalion Chiefs do not qualify for overtime
compensation.

Strike Team Actions. In the event that a Unit employee is assigned to provide
fire suppression services as part of a regional, state, or federal strike team
organized by State or Federal officials and when all of the below Conditions
exist, that Unit employee shall be paid at the time and one-half (1%2) 56-hour
rate. The cGonditions are:

e The Unit employee is working outside of his or her regularly scheduled
hours;

e The Strike Team is operating outside of the city limits;

e The Unit employee is on duty on the Strike Team for more than eight (8)
hours;

e A disaster declaration has been approved by the State or Federal
government for the fire suppression action; and

e The costs for these overtime hours are specifically authorized for
reimbursement by the state or federal government.

Compensatory Time. In lieu of overtime, members may elect to accrue
compensatory time off. Compensatory time off is provided per this MOU, and
not pursuant to the Fair Labor Standards Act. Staff personnel may accrue a
maximum of 120 hours. Line personnel may accrue a maximum of 196 hours.
The provisions for accrual and use of compensatory time shall be provided in
the Fire Department Standard Operating Procedure.

All other overtime not specified above will be at the straight time rate.

G-D. Required Uniform

City shall pay the entire cost of providing NBFMA member with each component of
the required NBFD uniform. The required NBFD uniform includes shoes, badges and
insignias, uniform pants, uniform shirts, uniform jackets and liner, belts, sweatshirt,
and turnout safety clothing. City shall not be responsible for providing employee with
socks, underwear, cap or workout shoes, or other clothing.
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Exhibit A

CITY OF NEWPORT BEACH
FIRE MANAGEMENT ASSOCIATION

Revision Date: June 22, 2019
2% Cost of Living Adjustment

Hourly Pay Rate * Monthly Pay Rate 2

MIN MAX MIN MAX
Fire Battalion Chief (Line) $48.32 $58.73 $11,725 $14,251
Fire Battalion Chief (Staff) $67.64 $82.22 $11,725 $14,251
Fire Batt. Chief (Staff)+7.5% $72.72 $88.40 $12,605 $15,323

Revision Date: June 20, 2020
2% Cost of Living Adjustment

Hourly Pay Rate * Monthly Pay Rate 2

MIN MAX MIN MAX
Fire Battalion Chief (Line) $49.28 $59.90 $11,959 $14,536
Fire Battalion Chief (Staff) $69.00 $83.86 $11,959 $14,536
Fire Batt. Chief (Staff)+7.5% $74.17 $90.17 $12,857 $15,629

Revision Date: June 19, 2021
2% Cost of Living Adjustment

Hourly Pay Rate * Monthly Pay Rate z

MIN MAX MIN MAX
Fire Battalion Chief (Line) $50.27 $61.10 $12,198 $14,827
Fire Battalion Chief (Staff) $70.38 $85.54 $12,198 $14,827
Fire Batt. Chief (Staff)+7.5% $75.66 $91.97 $13,114 $15,942

Pay rates reflect different assignments for one classification.

! Hourly pay rates are rounded to the nearest hundredth.
2 Monthly pay rates are rounded to the nearest whole dollar.

Salary Schedule Effective Date: June 12, 2018
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