
Current 1 Year 1 Year 2 Year 3 Year 4  Total Contract 

Cost of Living Adjustment 2.00% 2.00% 2.00% 2.00%

Other Proposals
City Paid Disability Premiums 2

Baseline Compensation
Base Pay $18,564,128 $371,283  $749,991  $1,136,273  $1,530,281  $3,787,828 
Supplemental Pays 2,079,482                       40,138               81,078             122,837             165,432             409,484 
Overtime 3,760,345                       75,207             151,918             230,163             309,973             767,261 
Pension Contribution 11,332,617                  178,481             343,325             494,259             631,005          1,647,069 
Cafeteria Plan 3,529,585          ‐    ‐    ‐    ‐             ‐   
Other City Paid Benefits 4 2,269,561                       31,691               63,783               96,284             129,202             320,960 
SubTotal $41,535,718 $696,799 $1,390,094 $2,079,816 $2,765,893 $6,932,603

Other Proposals
City Paid Disability Premiums ‐             122,398             124,846             127,343             129,890             504,479 
NAL Leave (18 hours) ‐               53,977               55,057               56,158               57,281             222,473 
Deferred Compensation increase ‐                  7,426               15,000               22,725               30,606               75,757 
Sign‐on Bonus ($2,000) ‐               388,000  ‐    ‐                ‐               388,000 

SubTotal ‐  571,801           194,903           206,227           217,777           1,190,709       

Total 41,535,718$     1,268,600$      1,584,997$      2,286,043$      2,983,671$      8,123,312$     

Base Salary Increase 5 2.00% 4.04% 6.12% 8.24%

Pre‐Tax Take‐Home Pay Increase 2 1.65% 5.34% 7.42% 9.54%

Total Ongoing Compensation Increase 6 2.12% 3.82% 5.50% 7.18%

Total Compensation Increase 7 3.05%

1 One percent of current total compensation is equal to $415,357.
2 The impact of the elimination of the 1% post‐tax payroll deduction currently imposed on employees on take‐home pay is roughly equivalent to a 1.3% increase in salary.
3 Costs shown in year two reflect the cumulative budget impact in each year as compared to the current budgeted amounts.
4 Includes Medicare, compensated absences, employee assistance program, phone allowances, life insurance, and retiree health savings.
5 Percentage shown in each year is as compared to current base salary, not the prior year.
6 Measured based on the total of all pay and benefits.  Percentage shown in each year is as compared to current total compensation, not the prior year.
7 Total compensation increase in Year 1 includes a one‐time sign on bonus. This is removed from future years as it is not ongoing.
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